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Exclusive Contributor

Legal500
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2025 The Legal 500 Country Comparative Guides: Corporate Governance - South Korea Chapter
(The Legal 500)

2025 Global Legal Insights: Employment & Labour Laws 2025 (Global Legal Group)
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[JIPYONG LLC - Korea Legal Insight]

= South Korea Passes the “Yellow Envelope Act”: A Landmark Shift in Labour Law (Sep. 1,2025)

= Navigating Employee Dismissal Practices in Korea: Challenges and Legal Considerations (Nov. 4,2024)
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